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mriting: Across the school
there has been an overall
increase in attainment of
17%.

Numeracy: there has been a
5% increase in attainment
across the school.

Regular tracking & attainment
meetings have been held
between teachers and
management team which include
predictions and actions to raise
attainment;

. N
Close the Attainment gap -
Project Equity:
Improving curriculum, learning,
teaching and assessment.

¥

Moderation activities have
increased as part of the
planning process; All teachers
have participated in HT course
to develop planning
approaches across the school.

/In P1,4 and 7, childr‘en\

from SIMD 142
brackets are attaining
better than those in
SIMD 3+ in both

The gender gap in literacy and numera-
cy has reduced in P7 with boys attain-
ing better. However girls still outper-
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forming boys in P1 and 4.

Numeracy & Literacy.
‘\// 2

Raise attainment and
achievement
focusing on numeracy and
literacy.
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Improvement in skills for life:

Improve access to and tracking of
wider achievement opportunities.

O Nt/
y N

Our new

[ N
Relationships &

Behaviour Policy is
fully embedded and
pupils have fed back
positively about its

/ We have continued to\

work with our third sector
partners and other partner
agencies through our
Wellbeing Systems and
Processes which has
improved outcomes for

impact.
\ most learners. / \
/ N
/Impr'oving Children's health and\
wellbeing - Project Equity:
Review HWB Curriculum for

Lawfield and tailor to meet
challenges of this community.

Gspite our efforts, attendance has feﬁ

overall by 0.12%. There have been
improvements in P1 and P5 attendance.
Unfortunately the number of Unauthorised
Absences (mainly attributed to families
taking holidays during term time) is between
2% and 3% in each year group. This is

\significantly impacts pupils’ attainment./

Exclusions have fallen
by 56 %.

"

Lets work
together to
achieve our goals!

180 Pupils are signed up to We have worked hard to
Children’s University. promote the Aspire journey and
this gives us a good tool to track
wider achievement as well as
skills development regularly.

We will regularly ask Parents, learners and staff
to give us their views on this plan. This will be
done either through the App or Website.
Please download the App if you haven't already
done so—information for this can be obtained
from the school office or any member of the
management team.




